REQUEST FOR PROPOSALS

EXCELLENCE IN SERVICE TO WOMEN GRANT

WOMEN’S FUND
of OMAHA

The Women’s Fund of Omaha is pleased to announce a special grant to be awarded in October
2012. The $25,000 grant is intended to recognize and encourage excellence in programming for
women by honoring programs with a proven track record of success. Award monies may be used
at the discretion of the recipient for general operating expenses or programming.

In making this award, the Women’s Fund seeks to recognize programs that have been responsibly
managed and can demonstrate successful outcomes for the women served in measurable and
concrete terms. Applicants must describe the specific impact their programs have had on the
women served, e.g. percentage of women gaining employment within one month of completing
program, percentage of women obtaining permanent housing within one month of program, etc.

Consistent with the mission of the Women’s Fund, any program with a focus on the economic,
educational, physical, emotional, social, personal or professional growth or well-being of women in
the greater Omaha area will be considered. In making the award decision, the Women’s Fund will
give consideration to:

» Programs that reverse negative social trends and conditions affecting
women.

» Programs that enable women and the organizations serving them to
achieve economic self-sufficiency.

» Applicant organizations in which women are the primary decision
makers.

CRITERIA FOR FUNDING:

e Only existing programs in which 75% or more of the clients served are women over the age
of 18 will be considered.

e Only 501(c)(3) organizations with an active program based
in metropolitan Omaha are eligible.

e Organizations that receive an Excellence Award must wait three years before applying
again. (Ex: If an award was received in 2009, an organization may submit an application in
2012.) However, recipients of Women’s Fund Community Impact Grants in any year are
eligible to apply for this award.

e Grants are not made to individuals.

e |ess consideration will be given to applications from tax supported institutions, individual
churches and similar religious groups, veteran and labor organizations, social clubs and
fraternal organizations.

e The Women’s Fund of Omaha does not accept grant applications from any organization that



has an owner or employee who serves on the board of directors of the Women’s Fund of
Omaha. (see list on last page)

HOW TO APPLY:
Complete the cover sheet and application.

In addition, the application packet must include:
e A cover letter on the organization’s letterhead, signed by both the chief executive and the
board president.
A copy of the IRS letter confirming the organization’s 501 (c)(3) status.
A list of current board members and their professional affiliations.
Two (2) testimonial letters from program clients.
A copy of the organization’s most recent budget.

Ten (10) copies of the complete application packet are due at the Women’s Fund Office by 4 p.m.
Friday, May 25, 2012. No handwritten, faxed or emailed copies will be accepted. Incomplete
applications will not be reviewed. There are no exceptions.

Submit application to: Women’s Fund of Omaha 7602 Pacific St., Suite 300, Omaha, NE 68114.

Direct questions to 402-827-9280 or sthompson@omahawomensfund.org

Please see application form on next page.
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WOMEN’S FUND of OMAHA

Application for Excellence Grants

Cover Sheet

Please type or print clearly

Organization Name:

Address: Zip Code:

Chairperson of the Governing Body:

Contact Person: Title:

Telephone: Email:

Please indicate which award you are applying for:
Excellence in Service to Women Grant

Excellence in Service to Girls Grant

Program to be considered for recognition:

Program Director’s Name:

Telephone: Email:




Application for Women’s Fund Excellence Grants

Please provide the following information (not to exceed three pages) as outlined:

1. Overview of the applicant organization and its mission.
2. Description of the organization’s overall impact on women in Omaha.

3. Concise description of the program to be considered for recognition including number of
women served.

4. Outcomes-based narrative on the impact of the program on those served — program
evaluations, surveys, etc. (see page 1).

5. The level to which women participate in the decisions made by the organization.

6. Brief description of the organization’s track record regarding collaboration.



Women’s Fund of Omaha 2012 Board of Directors

Shelley Wedergren
President
Coventry Health Care

Sara Masters

Vice President
Wells Fargo

Larissa Johnson Secretary
Deloitte & Touche, LLP

Diva Mejias
Treasurer
Liberty Tax Service

Diane Battiato
Douglas County

Barbara Bauer
American National Bank

Renee Black
planitomaha inc.

Cynthia Buettner
SAC Federal Credit

Sandra Callahan
Community Volunteer

Liz Campbell
Community Volunteer

Patricia Carnie
Union Pacific Railroad

Lorraine Chang
Self-Employed Consultant

Cheri Duryea
LDMI

Cynthia K. Gooch
Metropolitan Community College

Deb Hendrickson
Manarin Investment Counsel, Ltd.

Patty Keairnes
Medico Insurance Company

Sue Korth
Methodist Women’s Hospital

Sandra Maass
Mutual of Omaha

Jennifer Rasmussen
Prairie Life Fitness

Jane Rips
Community Volunteer

Thomasina Skipper
State Farm Insurance

Deborah Wells
Creighton University

Sara Woods
UNO



