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LB 35- INVESTING IN THE WORKFORCE BY

® SUPPORTING AFFORDABLE CHILD CARE

Working parents and caregivers need stable child care arrangements

to be able to go to work and provide for their families.

Investments in affordable child care help to meet workforce needs and support employees full participation in the workforce
while increasing economic stability for families and communities.

. infant care in Nebraska is

: $12,571

WHY 1S AFFORDABLE CHILD CARE IMPORTANT? ° o '

¥ The average annual cost of The average annual cost of child

¢

care for a four-year-old in Nebraska is < gl

$11,420 "

The U.S. Department of Health and Human Services considers child care affordable
if it costs no more than 7% of a family’s income. According to this standard,

ONLY 6% OF NEBRASKA FAMILIES CAN AFFORD INFANT CARE’

When asked about the most influential factor keeping Over 16% of single parents and 12.5% of working parents
primary caregivers out of the workforce, 46% responded went from FULL-TIME to PART-TIME
citing the HIGH COST OF CHILD CARE: employment due to child care challenges.*

LB 35 seeks to maintain the child care subsidy eliqgibilit

levels at the rates they are now until October 2026.

WHY 1£ IT IMPORTANT TD MAINTAIN CURRENT ELIGIBILITY LEVELS?

LB 35 willmaintain the affordability
of child care for working families.

By maintaining the initial eligibility level
at 185% of the Federal Poverty Limit (FPL)
instead of 130%, more working families can
qualify and receive child care assistance.
By increasing eligibility for this program,
families who are working their way toward
greater financial security can gain financial
support, which also helps employers by
ensuring a more dependable workforce.

LB 35 will ensure that working families are better able to
afford the cost of child care when they lose assistance.

Child care costs can easily outweigh the paychecks offered by low-
wage work, resulting in parents declining pay increases, promotions or
extra hours. This is often referred to as the public assistance “cliff effect” On
average, 11.6% of single parents and 9.6% of married parents turn down a
promotion for child care-related reasons.> No parent should have to choose
between advancing at work and being able to pay the bills. Keeping the child
care assistance eligibility levels as they are now will allow families to build
more financial security before having to bear the full cost of child care on
their own.

vision and values, visit wwvw.OmahaWomensFund.org.
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LB 35 aligns with the Women'’s Fund values of: Bold Impact and Equity. To learn more about our mission, _ % _ m
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WOME N S LB 35 is sponsored by Senator Wendy DeBoer. For additional information,

FU N D of Omaha contact Erin Feichtinger at EFeichtinger@OmahaWomensFund.org or 402-827-9280.
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HOW DDES THE CHILD CARE SUBSIDY Work?

Nebraska'’s child care subsidy program provides payment for child care to help caregivers
afford a safe place for their children to be while they are at work or school.

Eligibility for child care assistance is based upon a family’s income. The initial level determines if a family is
eligible to receive assistance, and a higher threshold level determines when a family is no longer eligible
to receive assistance if their income increases while being in the program. It is also important to note that
families in the program with higher income levels share the cost of child care by making co-payments to their
child care provider that is equal to 7% of their family income.

In the early 2000s, Nebraska made significant cuts to the child care assistance program, leaving many
working parents without financial support. The state has only recently regained ground from those
cuts through the two-year pilot program that was implemented in 2021. However, in October 2023,
Nebraska’s eligibility levels are set to return to the levels prior to the pilot program and be lower than
they were in the early 2000s.
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- > ND PARENT DR CAREGIVER SHOULD HAVE TD CHDDSE BETWEEN

~
-— ADVANCING AT WORE AND BEING ABLE TD PAY THE BILLS. N~

WITHOUT LB 35, a caregiver in a two-person household would
need to cut their annual wage by $9,583 to qualify for child care assistance.
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CURRENT AND PROPQOSED PREVIOUS
ELIGIBILITY RATE ELIGIBILITY RATES
In every county and city across In 2019, 37 states offered child care assistance to

Nebraska, a family needs an income

- . . o
above 200% of the FPL to adequately families with an income level above 150% of the FPL.2

afford their basic needs (housing, food, Nebraska was not one of them, and if the state returns to lower
child care, transportation, health care and other eligibility levels after October 2023, Nebraska’s child
iti 7 H i H . . . .
EEEEsy [ D OGN CIT care subsidy program will continue to fall behind
direction to continue to ensure that more . . . .
Working families can access the affordable n ComparISOI’l to Other states and hurt Worklng famllles N need
child care they need. of the support.
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